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Review of National Policies on Gender Inclusive Education

Background
The Girls Education Advocacy and Research Network (GEARn) is envisioned as a key tool for increasing qualitative and quantitative research in Nigeria on gender and education. It seeks to generate evidence on underlying issues around girls’ education and explore possible ways to address known socio-economic and local practices that affect girls’ education development. The network will build on previous research conducted by the British Council, including the 2012 Gender in Nigeria report and the 2014 Gender Disparity in Basic Education report. 

In order to lay a solid foundation of the Network, it is necessary to understand what policies exist in Nigeria on girls’ education. The proposed review will explore policy dimensions, features and provisions that generally guide interventions that are directed towards addressing girls' education development challenges in Nigeria. 

Objectives
The purpose of this consultancy is to ultimately support the review of the Gender in Basic Education Policy of the Federal Ministry of Education by the Girls’ Education Advocacy and Research Network (GEARn) convened by the British Council.

The consultant shall work with members of the GEARn, in particular, representatives from the Federal Ministry of Education and the Federal Ministry of Women Affairs to;
1. Analyse gender and education issues in the existing policies within the framework of global efforts including the new Sustainable Development Goals, 
2. Review supporting policy documents that are relevant to gender and education including but not limited to the National Gender Policy, National Framework for Girls’ and Women’s’ Education, and the National Policy on Education,
3. Assess gender responsiveness of policy development process, including reviewing efforts to harmonise the various policy documents
4. Identify gaps and weaknesses in policy  design, provisions and implementation, 
5. Review relevant research literature to generate scholarly and based information on policy situation and impact, and 
6. Make recommendations for improvement including identifying best practice locally and globally in gender inclusive education and other emerging issues
7. Support other research teams in the GEARn to identify and analyse state level policies on gender inclusive education and review implementation.
Methodology
The study is expected to include a mixed methodological approach using mainly secondary data, complemented by interviews with relevant stakeholders and implementing organisations. 

The consultant is expected to propose a detailed methodology for the type of study. The methodological design, included in submissions to this Request for Proposals, will dictate the sampling strategy for the study.

Deliverables
1. Inception meeting (either physically or via teleconference) with relevant GEARn members
2. The consultant will present an inception report and work plan within ten (10) working days, setting out a timeline and outlining the tools and methods to be used.
3. The consultant will deliver a visually creative and data rich report on the findings of the review. The report should provide a critique of the policy development process, the role of stakeholders and the gaps and weaknesses identified in Nigerian government policy to achieve gender parity in education. The report should also identify key best practices situated within the framework of international policy and make recommendations that will improve the policy and policy development process. The report should be written in a clear and accessible manner and in line with British Council brand guidelines. 
4. The consultant will deliver a summarized version of the report, using where necessary infographics, visual aids and graphics to present the key findings. 
5. The consultant will be invited to present the initial findings of the review at a validation meeting to be convened by the British Council and the Federal Ministries of Education and Women Affairs and relevant departments, parastatals, agencies and other key stakeholders

Eligibility
1. Open to individuals, companies, research and academic institutions based in Nigeria or internationally
2. The consultant, or at least one team member if joint applications are being made, must have a minimum of ten (10) years relevant experience in gender and development issues, preferably in the gender and education field. 
3. Must possess relevant academic qualifications at Masters or Doctorate level in social sciences, policy studies or gender studies
4. Knowledge of the policy development process and environment in Nigeria at federal level is desirable.
5. Previous experience in policy development and review
6. Track record of peer reviewed journals publications on gender, education and policy issues

[bookmark: _GoBack]Proposal Submission
Interested bidders should send their applications to gearn@ng.britishcouncil.org by midnight (WAT) on 27th January 2016. In addition to addressing the criteria above, the proposal should include:
· Detailed CVs for all team members
· a proposed methodology to meet the research objectives
· a preliminary work plan (reflecting your own availability)
· budget detailing consultancy days and any travel costs
· Sample of previous similar work and two references  
Please provide also a capacity statement highlighting your area of experience and expertise with particular focus on key criteria above. 
Proposal evaluation criteria
All proposals received before the deadline will be assessed against the following criteria with associated scores: 
1. Specific experience of the consultant(s) relevant to the assignment (15); 
2. Competence and qualification of key field team staff regarding the assignment as evidenced by track record of research and publications in directly relevant fields (15); 
3. Technical approach and methodology (15); 
4. Work plan (15); 
5. Financial proposal (40).
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